
March and April were months marked with 
events around corporate social responsibility 
with both Professor David Grayson CBE and 
Heinz Werner Engel visiting Adelaide and 
addressing a number of forums. 
David Grayson’s visit to Adelaide was much 
appreciated by those who attended his 
seminar and workshop on the 15th and 16th 
March respectively.  David was an extremely 
engaging and knowledgeable speaker and 
ever ready to advance the cause of corporate 
social responsibility.  He has an encyclopaedic 
knowledge of the area and has access to 
numerous corporate headquarters around the 
world.  Workshop attendees came away with 
many ideas on ways to “build in” CSR in their 
organisations.  David has also kindly provided 
comments on Dr Ray Broomhill’s Dunstan Paper 
1/2007, Corporate Social Responsibility: Key 
Issues and Debates.
Heinz Werner Engel addressed a knowledgeable 
group of people on Tuesday 3 April and shared 
his extensive knowledge on the application of 
eco-mapping in small and medium businesses. 
Eco mapping is a simple but remarkably effective 
system of assessing a businesses environmental 
footprint and identifying areas for improvement. 
Great Aussie Road Signs (think black silhouette 
of a kangaroo enclosed in a yellow road sign) 
entrepreneur Roger Carthew was also on hand 
to talk about his experience in applying the 
eco mapping process to his own business. Both 
Heinz and Roger stayed well after the end of the 
event to speak more specifically with the forum 
participants. 

And finally, we must acknowledge your 
continuing support.  Foundation subscriptions 
have been rising as have been your donations 
targeted at the suite of projects we are engaged 
in. That support is critical to our success and we 
appreciate the faith being shown in our work.

Details of Foundation events and projects are 
provided below and on the Foundation website.

GEORGE LEWKOWICZ
Executive Director

ROSSLYN COX
Business and Development Manager

THE 1967 REFERENDUM:  
A SNAP SHOT

On 27 May 1967 a Federal referendum was held 
asking the Australian people to determine whether 
two references in the Australian Constitution, which 
discriminated against Aboriginal people, should be 
removed. 

The sections of the Constitution in question were: 

51. The Parliament shall, subject to this 
Constitution, have power to make laws for 
the peace, order, and good government of the 
Commonwealth with respect to:-

(xxvi) The people of any race, other than the 
aboriginal people in any State, for whom it is 
necessary to make special laws. 

127. In reckoning the numbers of the people 
of the Commonwealth, or of a State or other 
part of the Commonwealth, aboriginal natives 
should not be counted. 

The removal of the words ‘… other than the 
aboriginal people in any State…’ in section 
51(xxvi) and the whole of section 127 were 
considered by many to be representative of the 
prevailing movement for political change within 
Indigenous affairs. As a result of the political climate, 
this referendum saw the highest YES vote ever 
recorded in a Federal referendum, with 90.77 per 
cent voting for change. 

Because the majority of parliamentarians supported 
the proposed amendment, a NO case was 
never formulated for presentation as part of the 
referendum campaign.
Many people mistakenly attribute the 1967 
referendum for giving Aboriginal and Torres Strait 
Islander peoples the right to vote. This right had in 
fact been legislated for Commonwealth elections 
in 1962, with the last State to provide Indigenous 
enfranchisement being Queensland in 1965. 

For information, the Referendum put two questions 
to the Australian people; the other was an attempt 
to alter the balance of numbers in the Senate and 
the House of Representatives.

Source:  Fact Sheet 150, 1967 Referendum. 
Australian Government National Archives of 
Australia.  www.naa.gov.au

THE STATE OF 
INDIGENOUS ISSUES IN 
SOUTH AUSTRALIA

The SA Strategic Plan establishes two specific 
targets for improving Aboriginal wellbeing:

T6.1	 Reduce the gap between the 
outcomes for South Australia’s Aboriginal 
population and those of the rest of South 
Australia’s population, particularly in relation 
to health, life expectancy, employment, 
school retention rates and imprisonment.

T6.2	 Increase the percentage of the 
Aboriginal population in the South 
Australian public sector from 1.2% within 5 
years (Government of SA 2004, 8).

It is widely recognized that the dimensions 
of Indigenous disadvantage are profound 
right across the range of socio-economic 
indicators.  The situation of the South Australian 
Indigenous population is no exception to this 
picture. Under the auspices of the Council of 
Australian Government (COAG) a national 
reporting process has been put in place to 
monitor progress towards improved outcomes 
and to underpin better policy development.  A 
key plank of this process is a biennial report 
by the Steering Committee for the Review 
of Government Service Provision (SCRGSP) 
which establishes key indicators for this purpose.  
The SCRGSP indicators have been utilised by 
the SA government to develop targets for the 
improvement of Aboriginal wellbeing in SA and 
these appear in the SA Strategic Plan (SCRGSP 
2005, A2.12).  Both national and State processes 
are intended to provide an information base that 
will form the basis of more effective policy and 
service delivery.
The SCRGSP released the second Overcoming 
Indigenous Disadvantage: Key Indicators in 2005 
and a progress report on the SA Strategic 
Plan was completed in June 2006 (SASPAC 
2006).  Both these publications indicate that 
although there has been improvement in a few 
key indicators of Indigenous disadvantage in SA, 
overall progress towards increased wellbeing has 
been limited.  This is a matter for concern.

The Progress Report on the SA Strategic Plan 
released in June 2006 indicates that while limited 
improvement can be detected in some areas, 
overall progress is ‘lagging’ (SASPAC 2006, 77).  
A matter of particular concern is Aboriginal 
life expectancy, which according to the Audit 
Committee, has worsened overall in relation 
to the non-Aboriginal population. The median 

&FROM THE EXECUTIVE DIRECTOR 
BUSINESS DEVELOPMENT MANAGER

To mark Reconciliation Week 2007, this 
edition of the Bulletin gives primary place 
to Indigenous issues.   Don Dunstan was 
committed to the advancement of Indigenous 
rights and ensured that “Respect for 
Indigenous people and protection of their 
rights” was enshrined in the Foundation’s 
Values.

The Bulletin particularly celebrates the 40th 
Anniversary of the successful 27 May1967 
national referendum that removed from 
the Australian Constitution language that 
discriminated against Aboriginal people and 
that represented a clear message to the 
Federal Government to implement policies 
to benefit Aboriginal people.  Don Dunstan 
along with many other Indigenous and non-
Indigenous people played an important role in 
the Referendum. 

As the Chair’s message reports the Foundation 
is very pleased to announce the establishment 
of the annual Lowitja O’Donoghue 
Oration.  The Oration will take place during 
Reconciliation Week each year, focusing 
on issues of importance to the Indigenous 
community. We are delighted that Professor 
O’Donoghue will be the inaugural speaker 
and encourage as many of you to attend this 
important event as possible.

The Aboriginal Employment in the SA Public 
Sector Project continues to make progress 
and a detailed summary is provided later in 
the Bulletin.  We also note the ANZ Bank’s 
recent commitment to achieving 3% Aboriginal 
employment in its workforce and are hopeful 
that many other organisations around Australia 
will follow suit.

The Don Dunstan History Project is also 
progressing and a growing number of 
volunteers are diligently preparing and 
conducting interviews with key people 
associated with the Dunstan Decade.  One of 
the areas of interest being followed through 
is Don Dunstan’s consistent and sustained 
commitment to Indigenous rights and we 
expect to gain and report further insights into 
his motivation and work during the 1970’s.

Executive Director George 
Lewkowicz and David Grayson 
with a copy of the Dunstan Paper 
featuring Ray Broomhill’s article 
on Corporate Responsibility.

age at death declined for Aboriginal women 
from 55 years in 2002 to 53.5 years in 2004.  
The same indicator for Aboriginal men and the 
non-Indigenous population improved in the 
same period (see Table 1), but overall the gap 
between the two populations is seen as widening 
(SASPAC 2006, 79).

Indigenous school retention rates show a modest 
improvement from 2003 to 2005, increasing from 
25.5% to 31.3%.  However, this is still considerably 
below the 2005 level for non-Indigenous students 
at 62.8%.

Further good news in this area is that the 
number of Indigenous students completing the 
South Australian Certificate of Education (SACE) 
has increased from 61 in 2003 to 92 in 2004.  
The improvement is attributed to a greater focus 
on Indigenous culture in the SACE curriculum 
(SCRGSP 2005, 3.15).

Indigenous imprisonment rates have been a 
matter of concern for many years in every 
Australian jurisdiction.  Disproportionate 
Indigenous imprisonment rates may be skewed 
by the younger average age profile of the 
Indigenous population compared to the non-
Indigenous population (SCRGSP 2006, 73). In SA 
the rate of Indigenous imprisonment per 100,000 
has increased from 1,638 in 2003 to 1,681 in 
2005.  In the same period the overall rate for 
the SA population marginally decreased to 123.2 
(SASPAC 2006, 80). 

A final indicator reported in the SA Strategic 
plan is the number of Indigenous people 
employed in the SA public sector. The target is to 
achieve 2% by the year 2008.  In the reporting 
period Indigenous employment increased from 
0.9% in 2003 to 1.14% in 2005 (SASPAC 2006, 
81). The Audit Committee’s Progress Report 
concludes that the target is unlikely to be met in 
the timeframe, although this may be pessimistic if 
recruitment strategies are in progress.

Although mixed, these statistics do not give 
strong hope of a rapid turn around in the 
circumstances of the SA Indigenous population.  
The Audit Committee’s Progress Report 
recommends that the SA Strategic Plan should 
be changed to include additional specific targets 
for the improvement of Aboriginal wellbeing and 
that future data should be disaggregated to show 
Indigenous outcomes across a wider range of 
indicators than are currently reported (SASPAC 
2006, 4; 100).
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•	 Celebration of cultural and ethnic diversity 
•	 Freedom of individuals to control their lives 
•	 Just distribution of global wealth 
•	 Respect for Indigenous people and 

protection of their rights 
•	 Democratic and inclusive forms of 

governance 
-	 each and every one of these Values is easier 

or harder to achieve, depending on whether 
business is run responsibly and sustainably 
- or not.

Hence, I would argue that it is entirely appropriate 
for the Don Dunstan Foundation to make a 
distinctive contribution to the Responsible 
Business Debate: simultaneously inviting a 
campaigner / believer in CSR (myself) to lecture; 
and publishing a literature review: “Corporate 
Social responsibility: Key issues and debates” by a 
more sceptical academic: Dr Ray Broomhill.

Ray describes three broad camps: what he terms: 
“neoliberal,” “neo-Keynesian” and “radical political 
economy approach.” Reading his paper, I found 
myself wondering where to place the many 
business leaders and companies that we work 
with in Business in the Community in the UK 
(www.bitc.org.uk) who are on what most of them 
would acknowledge to be a journey rather than a 
destination to run their businesses sustainably and 
responsibly. Perhaps it is the use of the term “neo-
Keynesian” which distracts me! 

Certainly, any second edition of the paper 
could usefully add the burgeoning literature 
describing how businesses can integrate a genuine 
commitment to CSR so that it is not a bolt-on 
to business operations, but is built-in to business 
purpose and strategy. For example, “Profit with 
Principles” by Ira Jackson and Jane Nelson; John 
Elkington’s “Cannibals with Forks” and more 
recently, “Chrysalis Economy; and (immodestly!) 
Grayson and Hodges: “Corporate Social 
Opportunity – Seven Steps to make Corporate 
Social Responsibility work for your business” 
Also Michael Porter and Mark Kramer’s Harvard 
Business Review article (December 2006): 
“Strategy and Society: Competitive Advantage 
and Corporate Social Responsibility.” There is a 
particularly rich vein of recent books on business 
and the Bottom of the Pyramid. For more books 
and websites see: www.davidgrayson.net/sources_
and_resources 

To Ray’s analysis, I would also add the emerging 
discussion about “responsible entrepreneurship” 
– i.e. how do these ideas of CSR impact on small 
businesses – where evidence suggests that many 
owner-managers are motivated by values and 
ethics – “it’s just the way we want to do business.” 

DAVID GRAYSON 
COMMENTS ON  
Dunstan Paper No. 1/2007 
By Ray Broomhill
Corporate Social 
Responsibility: Key Issues 
and Debates

Over the past two decades, there has been 
massive growth in the role of business in the 
economy and, therefore, in society. Since the 
collapse of the Soviet Union, we have seen a 
seemingly relentless process of privatisation, 
liberalisation and consequent globalisation.

Take British Telecom. In the early 1980s, it was 
a state-owned company operating only in the 
UK, providing fixed, land-line telephony. Today, it 
operates in 170 countries around the world as 
a highly successful private company providing a 
range of communications solutions for business 
and domestic subscribers. 

China’s annual People’s Congress recently met in 
Beijing and passed a controversial law protecting 
private property. Already, it is reckoned, half 
China’s economy is run by private enterprise. 

Globally, the annual sales of the world’s 1000 
largest businesses easily exceed the GDP of the 
US, UK and Japan combined.

This is not to suggest that business is now in 
charge. Governments still retain great power. The 
power to wage war; to set the framework (or 
otherwise!) on environmental issues; the power to 
shape society’s thinking and practice.

Nevertheless, how business is run: how it goes 
about producing goods and services that people 
want to buy; and, consequently, how it makes its 
money and the impacts on the environment and 
society that business has in doing so – is crucially 
important.

Hence, the increasing interest around the world, in 
what is variously referred to as Corporate Social 
Responsibility, Corporate Citizenship, Responsible 
Business. In essence, how a business seeks to 
minimise its negative environmental and social 
impacts; and to maximise its positive impacts.

If you look at the founding values that Don 
Dunstan articulated before he died, to shape the 
work of the Foundation created in his name:

•	 Respect for fundamental human rights 

The European Commission and the European 
Academy for Business in Society (www.eabis.org) 
are developing action-learning in this area.

I hope my brief visit to South Australia and Ray 
Broomhill’s paper will stimulate more work by the 
Don Dunstan Foundation on Business and Society.

Since his visit to Adelaide, David Grayson (www.
davidgrayson.net) has  become the first chair of 
Corporate Responsibility and director of the new 
Doughty Centre for Corporate Responsibility at the 
Cranfield School of Management in the UK. 

Copies of Dunstan Paper No.1/2007 have been sent 
out to all subscribers. If you would like to purchase 
a copy of the Paper for $10, please contact the 
Foundation on 8303 3364 or via email to joise.
covino@adelaide.edu.au
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